
Diversity policy applied in the Comarch Group 
 

The company makes every effort to ensure balanced share of women and men in performing functions 
of management and supervisory boards’ members in companies. Compliant with Working Rules for 
employees in Comarch SA, employer is obliged to: „counteract discrimination in employment, in 
particular in relation to gender, age, disability, race, religion, nationality, political beliefs, union affiliation, 
ethnic origin, creed, sexual orientation.” Moreover, employees in Comarch S.A. „should be treated 
equally within the scope of beginning and terminating work, employment conditions, promotion and 
trainings availability in order to improve professional qualification, in particular regardless of gender, 
age, disability, race, religion, nationality, political beliefs, union affiliation, ethnic origin, creed, sexual 
orientation, and regardless whether employed definite or indefinite time, full-time or part-time.” Comarch 
S.A. policy does not create any barriers in relation to gender, views, sexual orientation, ethnic or race 
origin within the scope of employing and personal policy. It does not contribute to direct or indirect 
discrimination due to gender, age, disability, race, religion, nationality, politic beliefs, union affiliation, 
ethnic origin, creed and sexual orientation. 
 
There are four women within a 6-person membership of the Comarch S.A. Supervisory Board. All seven 
members of the Comarch S.A. Management Board are men, which is mostly the result of the nature of 
the activities conducted by the company and the specification of the IT branch, where men constitute a 
significant majority. It is noteworthy that current members of the Management Board in Comarch S.A. 
are persons related to the company for many years (at least 3 years as management board members) 
with broad IT technology knowledge and with high qualifications necessary to their held posts. Having 
that in mind one should assume that in the nearest future there will be no change in women’s 
membership in this management body. 
 
In Comarch S.A. there is a bias towards increasing the number of employed women, qualifications are 
considered the most important, not gender, as men have equal chances to be employed for the post. 
Women constitute approximately 28% of Comarch S.A. employees, and 21% of executive posts, which 
is a high share in total employment, especially considering the technical nature of the IT company. 


